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The President’'s Message

As we go to press, we have been informed that the
city had apparently abandoned its effort to have
active and retirees pay at least 10% of the cost of
their health and welfare benefits. City union leades
have refused to budge on these demands and the
city has decided to concentrate their efforts in
Albany on salary and pension changes for those
hired in the future.

This does not mean we should relax our vigilance ithis vital area! The Broward
10-13 board of directors has decided to endorse amportant community
program: “Take Stock In Children.” This is a comprehensive program that helps
low-income children stay in school, earn a high sdol diploma, graduate from
college and enter the work force. They offer a cabe tuition scholarship and a
volunteer mentor to provide motivation, support andtutoring.

The most crucial role for a mentor is to be an addlwho has time for a child. This

may provide the only stability a student knows, andhe only time anyone spends
qguality time with that person. Law enforcement offcers know the value of
keeping our youths in school. Some of our membersafie already volunteered for

this important community program. Our improved Blotter, which contains a

wealth of information, is being used as a resourcey many organizations as we
use information from theirs.

Imitation is the sincerest form of flattery! Have ahealthy and happy summer
and please attend our June Membership meeting. Therwill be no meeting
during the months of July and August and we will rsume our monthly meetings
in the month of September.

Although we will not be holding meetings during th@e months, you can rest
assured that in keeping you informed we will be sahing you our Blotter. We
would love to see you at our next meeting on June 2009.
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Divorce Doesn't Sever Survivor Option Rights

Current Pension Topics
By JOEL FRANK

Q.: 1 am age 52 and an active participant in the N@ York City Employees
Retirement System. | have filed my Domestic Relatits Order (DRO) with
the system. Even though | am subject to the DRO, myal still elect a
survivorship option from the system? P. M.

Yes. You do not lose any of your membership rightby filing a DRO with

the system. Assume the DRO mandates a division obwyr retirement

income by giving 1/3 to your ex-spouse and 2/3 tamy. Example: Your
Maximum Retirement Allowance (no survivorship optian) without the

DRO is $45,000 per year. With the DRO, it is $30,@0(2/3 of $45,000). If
you elect the Maximum Retirement Allowance, you wil be entitled to
receive $30,000 per year for life. All payments cea upon your death.
There is no provision for a beneficiary if you elec the Maximum

Retirement Allowance.

Assume you retire at age 62 and want to provide theame income for as

long as you or another person, also age 62, livesou will receive $25,140
per year (0.838 X $30,000) for the remainder of yadife. Should you die before your beneficiary, he
or she will continue to receive the $25,140 annuglifor the balance of his or her life. All payments
cease upon the death of your beneficiary. Should yobeneficiary die before you, you will continue to
receive the $25,140 annually for the balance of yolife. All payments cease upon your death.

Q.: Why is an Ordinary Disability pension fully taxable while it is tax-free if the injury
took place on the job? A disability is a disability A .F.

A.: The legislators most probably were of the opiran that, inasmuch as the employer exercises
absolutely no control over the employee when the gitoyee is not on-the-job, the off-the-job incurred
disability pension should not be as generous as tloa-the-job incurred disability pension. This makes
perfect sense to me. Tip: If you do not perform aertain task on a regular and ongoing basis, maybe
you should not attempt it. This rule of life shouldapply 24/7.

Q.: In my travels | heard that the age for the coomencement of Required Minimum Distributions
(RMD) from Individual Retirement Accounts has beenchange from age 70 to age 75. Is this true?

P.Z

A.: No, it is false. Having said that, | feel thain this era of economic calamity, increasing the agwhen
RMD must commence is a good thing. It will give th@post-60 crowd some time to recover some of the
massive losses they sustained in the stock marké{e need, however, an Act of Congress to make it so.
| urge you to write to your union and have them lolby the President and members of the House and
Senate to change the age to 75. Tip for those whave 403(b) accounts: Your 403(b) balance as of Dec.
31, 1986 is subject to RMD starting at age 75. Thiealance of your account, accrued after Dec. 31,
1986, is subject to RMD starting at age 70%. The 3(b) accounts are the only type of pretax
retirement account that has this bifurcation.



BRINGING YOU AN UPDATE ON THE VARIABLE SUPPLEMENT FUND

Independent Auditor’s Report, Years Ending June 30, 2008
LCONTINUE ON PAGE 4)

NEW YORK CITY POLICE DEPARTMENT
POLICE OFFICERS’
VARIABLE SUPPLEMENTS FUND

NOTES TO FINANCIAL STATEMENTS
YEARS ENDED JUNE 30, 2008 AND 2007

1. PLAN DESCRIPTION

The New York City (the “City™) Police Pension Fund administers both the Police Officers’ Variable
Supplements Fund (the “Fund” or the “Plan”) and the Police Supenior Officers” Vanable Supplements
Fund (“PSOVSF"). The Fund operates pursuant to the provisions of Title 13, Chapter 2 of the
Administrative Code of The City of New York (“ACNY™) and provides supplemental benefits to retired
Police Officers, To be eligible to receive Fund benefits, Police Officers must retire, on or after

October 1, 1968, and be receiving a service retirement benefit from the New York City Police Pension
Fund (“POLICE™).

Except for service retirement, Fund benefits are forfeitable upon separation from service.

The Fund is included in the Pension and Other Employee Benefit Trust Funds section of the City’s
Comprehensive Annual Financial Report.

The PSOVSF is maintained as a separate fund and is not included in these financial statements.

Under current law, the Fund is not to be construed as constituting a pension or retirement system.
Instead, it provides defined supplemental payments, other than pension or retirement system allowances,
in accordance with applicable statutory provisions. While the City guarantees these payments, the

New York State Legislature has reserved to itself and the State of New York (the “State™) the right and
power to amend, modify, or repeal the Fund and the payments it provides.

At June 30, 2007 and 2006, the dates of the Fund’s most recent actuarial valuations, the Fund’s
membership consisted of:

2007 2006
Retirees currently receiving payments 10,859 10,352
Active members* 23,096 22,785
Total 33,955 33,137

* Represents the number of actively employed Police Officers as of the June 30 valuation dates.

The Fund provides a guaranteed schedule of supplemental benefits for Police Officers who retire (or
have retired) as Police Officers on service retirement with at least 20 years of service as follows:




$2,500. The benefit increases $500 each year thereafter to a maximum of $12,000 in the Calendar
Year 2007 and thereafter.

For those who were members of POLICE prior to July 1, 1988 and who retire after Calendar Year
1988, the benefit for the first year of retirement is a proportion of the annual increased amount
computed as described above for the year of retirement and the full amount thereafter.

b. For those who become members of POLICE on or after July 1, 1988, the annual supplemental
benefit is $2,500 for the first twelve months of retirement, increasing by $500 each year until a
maximum of $12,000 is payable in the twentieth and later years of retirement. This was modified by
Chapter 503 of the Laws of 1995 (“Chapter 503/95”) as discussed below.

Chapter 503/95 amended the ACNY in relation to the transfer of assets, liabilities and administration of
certain pension funds in the New York City Police Department. In addition, this law permits certain
active employees with prior service credit before entering POLICE to utilize their original dates of hire
for determining benefits from the Fund. It also provides that police officers who became members of
POLICE on or after July 1, 1988 will receive the maximum $12,000 benefit beginning Calendar Year
2008 and thereafter.

In the past, the New York State Legislature, in recognition of inflation, has increased retirement benefits
to retirees of its public pension systems. Any increase in Supplementation or automatic Cost-of-Living
Adjustments (COLA) payable from POLICE for retirees of the Fund under legislation enacted afier
1988 will reduce benefits payable from the Fund until the later of: (a) age 62, or (b) Calendar Year 2007
(the twentieth year of retrement or January 1, 2008, if earlier, in the case of new members on and after
July 1, 1988).

Chapter 119 of the Laws of 1995 (“Chapter 119/95") provides additional benefits for Supplementation
payable from POLICE on and after December 1, 1996 for certain retirees of POLICE effective as elected
by the City Council on October 25, 1995.

Chapter 390 of the Laws of 1998 (“Chapter 390/98™) provides additional benefits for Supplementation
payable from POLICE on and after September 1, 1998 (with a second increase commencing
September 1, 1999).

Chapter 125 of the Laws of 2000 (“Chapter 125/00”) provides Supplementation benefits from POLICE
for certain retirees who retired before Calendar Year 1997 effective September 2000, In addition,
Chapter 125/00 provides future COLA increases from POLICE beginning September 2001 and on each
subsequent September to eligible retirees.

Chapter 216 of the Laws of 2002 (“Chapter 216/02") provides that participants of the Fund who retire
from POLICE on and after January 1, 2002 with 20 or more years of service are entitled to an additional
one-time special lump sum payment in the first year following retirement equal to the cumulative Fund
benefits that would have been paid after January 1, 2002 had they retired at the completion of their

20* year of service (“VSF DROP”),




A perfect meeting and a perfect evening
















Retiree health insurance set forth in CBA is a vested benefit under New York law

Retiree health insurance set forth in CBA is a vestl benefit under New York law
Source: Adjunct Law Prof Blog; http://lawprofessors.typepad.com/adjunctprofs/ Reproduced with
permission. Copyright © 2008, Mitchell H. Rubinsten, Esq., Adjunct Professor of Law, St. Johns Law
School and New York Law School, All rights reserved

Battista v. County of Westchester, __ Misc. 3d___ Westchester Co. July 29, 2008Download
Battista.txt, is a critically important case dealing with retiree health benefits in the public sector. It is a
class action claiming that the County breached theicontracts by diminishing their health insurance
benefits. The contracts were the collective bargaing agreements that plaintiffs retired under.
Looking to cases in the private sector, the courtssentially adopts a vested rights approach. As the
court reasoned:

Absent consent of all parties, a union does not regsent retirees when it negotiates with an employer
in collective bargaining. Allied Chem. Wkrs. v. Pitsburgh Plate Glass Co., 404 US 157, 180 footnote
20 (1971). Indeed, "vested retirement rights may rtdoe altered without the pensioner's consent". Ibid
Where, as here, there is no durational limit in thammediate prior collective bargaining agreements &
to retiree health insurance benefits "it is unlikely that such benefits, which are typically understod as

a form of delayed compensation for past services, ould be left to the contingencies of future
negotiations”. International Union, UAW v. Yard-Man, Inc., 716 F2d 1476, 1482 (6th Cir. 1983), cert.
den. 465 US 1007 (1984). Retiree benefits "carry thithem an inference that they continue so long as
the prerequisite status is maintained”

This inference trumps any general duration clause sto the life or termination of the agreement. Idat
1482-83. Therefore, pursuant to settled principlesof law involving interpretation of collective
bargaining agreements, it is clear that plaintiffs' health insurance benefits in the prior collective
bargaining agreements survived those agreements amday not be diminished without their consent.
Hudock v. Village of Endicott, 28 AD3rd 923 (3rd De't 2006); Della Rocco v. Schenectady, 252 AD2d
82 (3rd Dep't 1998); Myers v. City of Schenectady?244 AD2d 845 (3rd Dep't 1997). This is a public
sector case, which of course is not governed by ERA. It is significant, however, because it adopts
case law from the private sector that basically hols absent language to the contrary, that retiree
benefits set forth in a CBA are vested rights.

Harvey Randall Comments: Other significant rulings concerning health insurance benefits

in retirement include McDonald PBA v City of Geneva, Ct. of Appeals, 92 N.2d 326, wherein the
Court of Appeals, concluded that “there is no legalimpediment to the municipality’s unilateral
alteration of the past practice” regarding its provding health insurance benefits to its retirees and
their dependents where there was neither a Taylor &w agreement nor some other contract or
provision of law granting retirees a vested right® such a benefit.

The implication here is that were there a Taylor Weor other agreement or law in place, such a undaal
action would be barred.

Further, as Professor Rubinstein notes above, in Myrs v City of Schenectady, 244 A.D.2d 845, Motion
for leave to appeal denied, 91 N.Y.2d 812, the Apliete Division ruled that under certain
circumstances retirees may be entitled to benefifsowing from collective bargaining agreements that
have expired.
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NYPD Marks Progress of Women in Uniformed and

Executive Ranks
By TOMMY HALLISSEY

The growing number of women cops in all ranks andhe
change in attitude about their presence that has lged
engender in the Police Department were the prin
themes of the April 14 NYPD Policewomen's Endowme
Assogation celebration of Women's History Month ai
Police Headquarters.

With U.S. Sen. Kirsten Gilliborand as a guest speake
Police Commissioner Raymond W. Kelly hosted tt
annual event that featured female members of the sace
from the department's Special Operations Division anc
Office of the Deputy Commissioner for Legal Matters
who were honored for their contributions to the NYFD.

JOANNE JAFEE: 'We've "'Today | am here to recognize all of you, because yare
come a long way.’ in careers that very few women have chosen," Sena

Gillibrand said. "Your decision to become police officer
and to rise in the ranks is an extraordinary decisin because you are so important
our young women. You are role models for all of the. You have chosen a care
that is tough, that is grueling; that demandsand requires extraordinary leadership
And you demonstrate your capabilities every singleay."

40% Jump in Higher Ranks

"As police officers, as civilian members, and as woen who are leaving their ow
distinctive mark on the world of law-enforcement, ach of you can be proud of th
part you have played in driving crime down—3 percent compared to last year
this time, and by 38 percent since 2001," Commissier Kelly said. "Since 2001, w
have seen a 40-percent increase in the number of men serving indiscretionary
ranks above Captain." Female cops comprise 18 penatof the force.

Among the women on the NYPD's executive staff is @f of Housing Joanne Jaffe
who also addressed attendees. Chief Jaffe, who jemh the NYPD in 1979 an
reached her current rank six years ago, is the fitsfemale NYPD bureau chief.

“Thirty years ago, there were only 350 female polie officers. Many people—both
in the Police Department and in society-were dubious about the legitimacy c
women in law enforcement,” Chief Jaffesaid. "Today, over 6,200 women proudl
wear our uniform and are integrated within every rank, division, and bureau of this
department.
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Federal Bill to Add Cops To NYPD Clears House
Could Mean 2,100 More

By TOMMY HALLISSEY ‘The Chief / Civil Service Leade

The House of Representatives April 23 passed the @munity Oriented Policing Services bill that
would provide funding for the NYPD to hire 2,100 P&ice Officers across a five-year period. The
COPS bill, which still must pass the Senate and bsigned by the President; comes on top of the $1
billion in the stimulus bill for new beat cops thatwould allow for the hiring of at least 220 Police
Officers. U.S. Rep. Anthony Weiner has predicted tht as many as 410 new officers could be funded
by the stimulus money.

Patrolmen's Benevolent Association President Patric J. Lynch heralded the passage of this bill,
saying, "The lack of resources at the NYPD puts a¢mendous strain on our members who work hard
to keep this city safe. The additional manpower thiawill result from the COPS program will provide
some sorely needed help. We are deeply grateful @ongressman Weiner, who has been a strong
advocate for law enforcement in Washington and whbas championed this legislation in Congress."

The COPS bhill, which provides $1.25 billion nationwde each year for five years, also encourages
localities to hire former soldiers as police offices and to hire police officers to focus on homeland
security and terrorism .The Federal Government woul provide three-year grants to localities to help
cover the cost of hiring new officers or retainingcurrent ones under the bill. The Federal grant coves
75 percent of the cost of the officer, including beefits, while the locality covers 25 percent. The
municipalities are required to maintain the officers employment for an additional year. ‘More Cops,
Less Crime'

Mr. Weiner said, "Our safety challenges can't takea backseat to our economic ones. More cops means
less violent crime and greater vigilance against teorism—and now the Feds will help pay for them."”
Police Commissioner Raymond W. Kelly said the NYPDOvas playing a waiting game because it still
did not know how many officers it would get from tre stimulus package, though he estimated the
number of officers would be about 220.

"When would that happen?” Mr. Kelly asked April 22 after speaking at the Council on Foreign
Relations. "Hard to say. Right now we have cancelethe January 2010 police class so if we were able
to get some Police Officers we would look to hirehem in January 2010. We're hoping to get as many
as we can find."

Mr. Kelly said there is no indication of exactly wten the Federal funding debate would be settled. "We
are waiting for things to kind of crystallize in Washington," he said. "There are different pieces of
legislation that are out there and they have to comtogether.”

Says Cop Numbers No Sure Thing

The Police Commissioner said the money for 2,100fiwiers in the COPS bill is not set in stone and the
result of some speculation. "We're still trying to get some definitive information,” he said. The
projected headcount of the NYPD, which is now moréhan 5,000 officers below a 2001 high of 41,000
cops, has been in flux over the last year due to @ssure from the economy that led to scaled-down
Police Academy classes in 2009. Both classes weaeesl through a deal between Mayor Bloomberg
and Council Speaker Christine C. Quinn late last yar, but their size was diminished to 250 cadets
from a typical size of more than 1,000.
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Hazards Cops Face With EDPs Are Unappreciated

Can Be Victims Either Way
By THOMAS R. SULLIVAN

Once again our police family has experienced a destating reminder of how cruel
and confounding our daily work life can be. The grevous injury suffered by Sqt.
Timothy Smith in January as he was about to Taserraemotionally disturbed person
("EDP") was made all the more painful for our NYPD family by the utter lack of
concern it elicited from our city's power elite.

Sustained Horrendous Wounds

Sergeant Smith was stabbed in the eye with such fo that the knife not only
penetrated his eye but caused severe bleeding ors Hirain, resulting in horrendous
injury and perhaps permanent brain damage.

Think about that happening to someone you love andherish, your father, your child, brother or
sister. Take a moment to consider how your world wad implode. Members of the NYPD suffer
permanent life-altering injuries on a regular basis especially when dealing with emotionally disturbe
persons.

According to news accounts, the person who plungelis knife into Sergeant Smith's eye, Neil
Perreira, had been in and out of psychiatric warddor nine years, and police had been called to his
home 10 times since 2001 to subdue him. He had setall fires, threatened neighbors, and become
aggressive when he went off his anti-psychotic meddition. A mental health review found that

Perreira’'s frequent pot use made him paranoid and dlusional. When he's off his meds, he "has a
history of becoming agitated and aggressive in puisl" the review found. Perreira has been charged
with attempted murder. Who is responsible for estalishing the misguided policy that allowed this

person with his history to remain on the street? Wh is being held accountable?

Cops Always Take the Weight

Every time a police officer is involved in an inciént that does not go according to the text book, fehe
is held accountable and must answer for their actiezs. Unfortunately, incidents such as this make only
the slightest impact on most of our citizens as tlyego about their daily lives, absorbed in their own
issues and concerns.

To those officers who witness such horrific acts ofiolence being committed upon their comrades up
close and personal, the memory never fades. It isistead added to a long litany of collective
recollections that are shared and stored away forhie next time, to be recalled in a split second ahe¢
unfolding of a similar situation to hopefully prevent a similar result. So it was that | could not hgb but
recall an earlier EDP confrontation situation of orly a few months ago. In that incident, another
member of the NYPD, faced with a comparable evenmade a split-second decision to Taser an EDP
as he attempted to strike one of his men with a lgnfluorescent glass bulb as the officer was
attempting to secure himself to a fire escape. Irhts incident, which ended with the tragic death othe
emotionally disturbed person, Lieut. Michael Pigott a highly-respected and experienced member of
ESU, was immediately vilified by the power elite ad transferred without any opportunity to tell his
side of the story. In police parlance, he was "thraen under the bus.” (Continue next page)
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(Continued from previous page)

Overcome by Grief | did have the opportunity to spek to Lieutenant Pigott shortly after the Taser
incident. He was overcome by grief for a life lostAs we discussed what he was thinking in those dpli
seconds before he gave the order to fire the Tasdre told me about a prior job where an officer had
been knocked off a fire escape by an EDP and hadllen to the ground, suffering permanent, life-
altering injuries before the Taser could be used. leutenant Pigott was deeply affected by this injuré
officer's plight and did not want "his" officers to suffer a similar fate. Following the utterly callaus
and disgraceful manner in which he was vilified irthe media; Lieutenant Pigott took his own life.

The men and women of the NYPD are the best-trainednost-restrained and compassionate police
force in the world. They are not supermen; they fdeand bleed. They want to live long healthy lives,
and enjoy their children and watch them grow, justas much as you do. It is the ultimate hypocrisy to
continually vilify them for split-second, life-and-death decisions which do not always work out as wel
as we all would have hoped.

These decisions are made under enormous pressuredam circumstances most of us could not even
begin to imagine or deal with. Our officers bring b each job not only their training but the collectve
memory of all of their comrades killed and maimed m previous encounters. The men and women of
the NYPD are the single most important factor in peserving our way of life. They deserve far better,
especially from all of those who influence and shappublic opinion.

Lieutenant Sullivan is president ahe Lieutenants' Benevolent Association.

This letter was sent to me by a retired NYC
Police Officer who resides in Nevada. It shows
us how far reaching our newsletters are being
received.

Not only from the Broward 10-13 Club Blotter,
but also from the newsletters that other clubs
and associations publish.

To all the 10-13 Clubs and associations, keep
up the good work and keep our members
informed.

10-13
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By LARRY CELONA

In an apparent cost-cutting move, the NYPD has quie tly put its "in-grade" promotions on hold. In
the first three months of the year, just one cop ha s gotten a discretionary promotion -- compared to
180 in the same period last year, records show.

This affects all promotions up to the rank of chief that do not require passing a civil-service test.
For example; when a detective third grade is promot ed to second grade, the pay jumps from
$80,000 to $92,000 a year. A promotion to first gra  de nets a $104,000 salary.

The moratorium also affects raises for sergeants an  d lieutenants on special assignments that pay
more. Sources say the discretionary promotions are on hold until the department's fiscal year ends

in July. With the force thinning its ranks by 5,000 officers over the last six years, there's littler ~ oom
to slash jobs, so the NYPD has to find other cost-s  aving measures.

Also, the economic crisis has caused fewer veteran detectives to retire and, in so doing, open slots.
The unions for detectives and other officers last y ear "negotiated sizable increases in grade
promotions during their contract negotiations,” NYP D spokesman Paul Browne said.
"Commissioner Ray Kelly made hundreds of in-grade promotions last year," B rowne noted, but now
they're available only through attrition.

And "since attrition has fallen off markedly, there are few slots available," he said

cops get masks to guard vs. swine flu - but they wo n't be wearing

them anytime soon
BY Simone Weichselbaum ‘The New York Daily News’

The NYPD sent out thousands of surgical masks acreshe five boroughs over the past week as the thrieaf
swine flu continues to grow, but police sources shidon't expect to see neighborhood cops wearing time
anytime soon. More than 20,000 masks were given ®ach borough giving cops the option of protecting
themselves from the virus that is spreading aroundhe globe, police sources said yesterday. Yet mawny the
masks are still sitting in the offices of neighborbod brass who think the precautionary measure sprets fear
rather than safety. "It could be a mass epidemicrad cops won't wear them anyway," one police sourcgaid.

On Monday, the department circulated an internal meno - "Swine Influenza/ Emergency Measures" - to be
read at roll call detailing how officers should hanlle a possible pandemic. Police are urged to wealoges and
the new masks when dealing with people showing flike symptoms, according to the memo obtained by th
Daily News. Also, cops with flu-like symptoms havdeen instructed to tell NYPD doctors. A Manhattan
precinct commander said the masks haven't "trickleddown" to his station house yet, but he will handhem out
when they arrive. "Honestly, | don't see how you ca do police work talking through a paper mask. Butif
things get worse, | guess the cops might feel diféntly."

A source in the Bronx borough command said the maskare still "locked away - hundreds and hundreds but
we can't even get toilet paper.” City medics, whooutinely carried masks before the swine flu scarewere told
to don them when dealing with anyone complaining ohaving the flu, said an FDNY spokesman. "This ian
operational response by the fire department to pract our members," the spokesman said.
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Broward 1013 Booster List
LIFE MEMBERS

Frank Arena, Marty Alma, Neil Bailes, Philip Baslice, Paul Barasch, Michael J. Borrelli, Robert D.
Brown, Anthony Burgos, Barney Cohen, Edward A. Conoy, Nicholas Carter, James A. Cox,
Timothy Danaher, Johan A. Darraugh, Edward Del Pree, Hank Desatnick, Philip DiGenaro Sr., Ed,
Donnelly, Jack Drescher, Beatrice Farrell, Charledazio, Stephen Fedoris, Roger Flynn, Leonard C.
Frumin, Bill Gallagher, Don Galvin, Sam Gelber, Jorathan Greenberg, Jack Greenstein, Edward F.
Gross, Barnett Guthartz, James F. Hannon, Frank Hoee, Edward A. Hopke, Robert 1zzo, Charles
Jacobi, Quentin Jacobs, Lois Kadin, Tom Kennedy, Tnothy Kilcullen, Richard Knight, Martin
Kuperman, Joseph W. Landers, Richard Lapp, Tom McArrews, George McLancy, Patrick Mc
Govern, Tom Montemarano, Sheldon R Molden, WoodrowMost, George Mullins, Carl Muscarello,
Nicholas Nuzzi, Frank J. Orefice, Simon OrensteinNicholas Palazzo, Vincent Peppard, Thomas
Puglisi, Ben Pulice, Benjamin Randazzo, James Rigy, William C. Rode, Robert Rogers, Mel
Rosenblum, Emma Rothblatt, Daniel SantalLucia, Ludwg Schilling, Frederick Schultheis, James E.
Scott, Bill Studenmaier, James Sullivan, Frank Toay, James Wade, Louis Weiser, Edward Whittall.

Yearly Members

Sidney Blumenfeld, Frank Boccio, Vincent Gallucci,Robert F. Jacilla, Frederick Obarski, Mark

Orefice, Robert Rogers, Louis Schlifstein, Ed Trimioli, Herman Warnke.

Our Treasurer Frank Orefice has informed
me that we have a number of members whq
have not paid their dues in a long while. The
dues are essential to allow us to offset th
price of the newsletter which is sent to our
members who have no e-mail.
We do not want to take any of our memberg
off of either the mailing list or the e-mail list.
The information we dispense if important to
you and keep you up to date with the
happenings in the Big Apple.
So please get your dues in and up to date 9
we can continue to keep you informed
Life members are still $ 5.00
Regular members are still  $ 30.00
Mail checks to-
The Broward 10-13 Club
P.O. Box 93-8907
Margate, Florida 833

D
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GENTLE FAMILY DENTISTRY

SAYS

Put a stop to the high
Cost of dental care

Most services
Covered in part
Or in full by

Dr. Steven M. Gilson PBA plan
1127 S. University Dr

Plan

tation, FI. 33068 *Evening hours available

(954) 424-4600 *24 hour emerggnc

*Alhpses of general
Distry available

PERSONALIZED GENTILE CARE AT FEES
TO MAKE YOU SMILE
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PBA Says 9/11 Health Bill Might Exclude Some Cops

Too High a Burden of Proof?

By ARI PAUL ‘The Chief / Civil Service Leader’

"It is entirely likely that healthy members of the NYPD who became ill and have since died of cancers
and blood disorders contracted from working at the WTC site would have been excluded from
coverage under this Federal bill," Mr. Lynch said.

The PBA leader continued, "It appears that this bil has been devised to funnel funds to medical issubaving a
remote relationship to the WTC while literally ignoring those who put their lives on the line by physially

working at the various WTC locations during the reponse, clean-up and recovery. This bill as presentl
written is an effort to evade responsibility for the most The head of th&atrolmen's Benevolent Associatiortnas
come out against the current language of a bill thavould secure permanent funding for 9/11-respondehealth

treatment and monitoring, saying that it sets standrds that would make it difficult for his members to get
medical care.

PBA President Patrick J. Lynchin a statement April 21 said that the language ahe James Zadroga Act would
set a burden of proof for World Trade Center respomlers with cancer so difficult to meet that it couldkeep
them from getting health-care treatment, while thebill had specific language for treatment of less-de ailments
such as carpal tunnel syndrome.

'‘Cops May Be Denied Coverage'
serious medical consequences of 9/11 and is an ihga all WTC responders.”

The bill, named for a Detective who died as a resubf cancer many people believed he developed due t
breathing in toxins while working at Ground Zero, would make permanent the Federal funding of 9/11 hédth
monitoring and treatment for responders, residentsand students. Programs currently offering these sefices
are operating as a result of annual appropriationgunding.

EMS Union Also Has Qualms

The PBA previously joined other uniformed and skiled trades unions in supporting the bill and is thesecond to
voice concerns over its language. Local 3621 of Bist Council 37, which represents Emergency Medica
Service officers, objects to a clause that would geire Fire Department responders to enroll in an erployer-
based monitoring and treatment program. JacquelineMoline, the director of the WTC Medical Monitoring
and Treatment Program, Clinical Center at Mount Simai Medical Center, testified at a House of
Representatives committee hearing in favor of theilb the next day, highlighting cancer as a major rason for
sustained funding.

"Longer-term conditions we might see could includecancers, auto-immune disorders, and pulmonary fibreis,"
Dr. Moline said in written testimony. "The future health outlook for responders still remains uncertan. The
long-term consequences of such unique exposures aret yet fully known. Because physicians and scigats
have never before studied an unprecedented mixturef toxicants like this— which resulted from the atack and
collapse of the most computerized office tower congx in the world, with vast numbers of compounds ath
potentially toxic agents inside released at Groundero—it will take decades to determine any collecte tally of
exactly what the health effects might be."

18



19



20



21



22



23



ODDS AND ENDS

From VP Mike Borrelli

You will notice on our previous page that we, wheegpart of the National 10-13 Association will be
holding our annual convention this coming Septembéhave been informed by the chairman committee
that we, The Broward 10-13 Club are making a grestowing. There was a time when Broward had
approximately 50 members and their wives attendthinction. Although we do not have that many this

year, we do have many more attending than in presyears.

It is a good place to meet the presidents and memnlod the other 10-13 Club, enjoy their company and
camaraderie and be brought up to date on the happegnin the big apple. Also attending will be our
National Chairman and members from the New York 18- Clubs, including SOAR (superior officers
association retired) and the retired Lts. As alwaitsshould be a memorial occasion. So Broward

members, if you have the time, make the arrangensertiope to see you there.

Jeb Bush from a previous convention and prior todzgning Governor

And being endorsed by out National Association

ANCIENT ORDER OF HIBERIANS OF AMERICA. INC.
FOR SOUTH FLORIDA BEING FORMED

Broward 10-13 member John Pesce is the Charter Fodation
Officer of Hibernians in America, Inc. for South Horida.
He is inquiring if anyone who is a practicing Cathdic and
is either of Irish birth or Irish ancestry may be interested in joining
the largest social and fraternal Irish Catholic organization in the
country
If so feel free to contact him at (954) 734-0063
Or e-mail him at: AOHSF1@yahoo,com
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Current Resident

COPS Program Could Add Thousands To City
Force

Unnamed Author(s) ‘NY1 News’

After facing severe staffing and budget cuts, theglice department could soon see some
relief. The House re-authorized the 1994 CommunityOriented Policing Services
program or COPS.

The program will provide almost $2 billion a year Pr five years to police departments
across the country to hire or retrain 50,000 offices.

The bill still needs to be passed by the Senate. iif does, sources in Congressman
Anthony Weiner's office estimate the NYPD could gemore than 2,000 new officers,
adding to the more than 35,000 already on the job.

The money will come out of the 2010 federal budget.
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