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The President’s Message 
 
The veto by Governor Paterson of the Tier 2 
extender measure without first alerting the bill’s 
sponsors or the unions came as a shock to many 
supporters. The bill had been routinely approved 
every two years since 1981.The Public Employee 
Chairman Peter Meringolo questioned why the 
governor chose to veto the bill a few hours after 
union leaders joined with Mayor Bloomberg to 
announce a health benefits deal that is expected to 
save the city $1 billion over the next six years.  

 
Yet Mayor Bloomberg is urging the city to support the proposed pension Tier 5 bill for 
new uniformed hires that increases to 25 years rather than the current 20 years to 
qualify for a full pension. 
 
It would also eliminate cost-of-living adjustments and for police and fire members end 
the right to Variable Supplement Payments of $12,000 a year once they retire. They 
could use no more than $10,000 of overtime worked at the end of their careers to 
increase their pension allowances. If the veto sticks, new cops and firefighters would be 
assigned to what is a largely dormant Tier 3, which while not as drastic as the 
Governor’s proposal would reduce employee rights in several areas. Union leaders all 
agree that recruitment of new hires would be drastically curtailed by any of the new 
measures. 
 
Please note that new pension proposals affect only NEW HIRES. On a more positive 
note, VA eligibility rules have changed making it easier for more veterans to enroll in 
VA’s healthcare system. The new rules allow veterans who have income over the 
previous threshold by 10% or less to receive benefits. This will increase by 270,000 
veterans who are eligible. 
 
Applications that were denied after January 1, 2009 will be automatically reconsidered 
and if denied before that date you need to reapply. In addition the New York State 
Compensation Law has been amended so that workers and volunteers who are not sick, 
but may become sick in the future because they were exposed to toxic air after 9/11. may 
file a claim for workers’ compensation. Watch for important information on the new 
and expanded Broward 10-13 office. Stay healthy and safe this summer. 
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Telephone numbers to keep handy 
          

         Your Broward Board                                                                                        
 
Louis Weiser, President 954-718-9739 
Mike Borrelli, V. President 954-574-0365 
Warren Ostrofsky, Secretary 954-341-5575 
Frank J. Orefice, Treasurer 954-974-0373 
Thomas Puglisi, Sgt-at-Arms 954-341-4095 
William Farrell, Director 954-752-5386 
Martin Finkelstein, Director 954-344-9159 
William Gallagher, Director 954-977-0616 
Dennis Lydting, Director 954-973-3083 
Steven Moses, Director 954-341-6363 
Frank Tooley, Director 954-972-5983 
Rabbi J.S. Kaplan, Chaplain 954-346-5030 
Father Andersen, Chaplain 954-753-3692 
Dr. John Halpern, Surgeon 954-553-1065 
Joe Scimeca, Honor Guard 954-340-7967 
Paul Barasch, Promotions 954-803-9819 
Joe Johnson, Web Master 954-274-5107 
 
  

Past Presidents 
 
Paul Manino  1981 
Sy Silver**  1982 
Bill hilling  1983 
Ray McDonnell** 1984/5 
Mike Borrelli  1986/95/96 
Ron Kavanagh  1987/88/92 
Paul Barasch  1989 
Bill Bett   1990 
Paul Levy   1990/91 
Frank Tooley  1993/94 
Richard Lapp  1997/98 
Robert Izzo  1999/00 
Alan Berkowitz  2001/08 
Louis Weiser  2009- 
 
 
**Deceased 
                                                                                                                                               
                                                                                                                                                                                                                               

Police and City numbers 
 
PBA NY Office  1-212-233-5531 
DEA NY Office  1-212-587-9120 
PBA Toll Free   1-877-844-5842 
SBA    1-212-226-2180 
LBA/CEA   1-212-964-7500 
LBA-SOC   1-212-964-7500 
ID card Section  1-646-610-5150 
PBA Broward Satellite     954-977-3880 
Social Security   1-800-772-1213 
Blue Cross of New York 1-800-433-9592 
NYC Health line  1-800-521-9574 
Operations (Death Notice) 1-646-610-5580 
VA Benefits Assistance 1-800-827-1000 
Medicare   1-800-633-4227 
 
Employee Health Benefits 1-212-306-7600 
    1-212-513-0470 
    1-212-206-7300 
Article 2 Pension Section 1-866-692-7733 
 
Health & Welfare    1-212-608-9671 
                                            1-212-693-5100 
Health Insurance &  
Eye Glasses 
GHI    1-800-358-5500 
Empire Blue Cross  1-800-433-9592 
Davis Vision   1-800-999-5431 
 

Web Sites 
 
www.Broward10-13Club.com 
Medicare--  www.medicare.gov 
Veterans Admin www.va.gov 
Social Security www.ssa.gov 
 
 
   

 
 
                                                                                                 
                                                                                                                                           

 Taps for departed members 
 
   Remember 911 and 
all those who gave their 
   lives for the City, the 
country and for their 
            families. 

          10-13 
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         The Father                               The Son,                                      The Father                         The Grandson 
     Nathan Shapiro                        Mel Shapiro                                 Frank Arena                        Anthony Arena                           

                 
 
             The Father                          The Son-in-Law                    The Father                                The Son                
         Jack Steinberg                            Lee Bieber                      Frank Tooley                       Chief Brian Tooley 
 

              
 
     Your 1984 Broward 10-13 Club Officers and board                    Your 1985 Broward 10-13 Club Officers and board 
               Sheriff George Brescher officiating                                                     Sheriff Nick Navarro officiating 
 
 
 
 
 
 
 
 
                                                                                                                                                             
 
 
 
 
 
 
 
 

BROWARD COUNTY 10-13 CLUB MEMORABILIA PAGE 
THE PAST, THE PRESENT AND THE FUTURE 
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Broward 10-13 member Marilyn Ruderman writes; 
In last month’s Blotter, I read a story about the progress of women in uniform which spoke about the 
Policewomen’s Endowment Association celebration of Women’s History Month. As much as I enjoyed the 
article, I wish to add that Gertrude Schimmel was left out and should have been congratulated for being the 
first female officer going up in rank beginning way back in 1964 (I believe). Because I retired in 1971 I don’t 
know how far up in rank she went and when she retired. Maybe she can be given this information and then give 
the correct information to us. I know the women were very proud of Gertrude. 
 
 
Broward 10-13 member Mel Shapiro writes; 
My name is Mel Shapiro; I am a retired Detective from the DA’s office in Brooklyn. I am in the process of 
writing a hilarious book about the job and collecting material for it. I am enlisting your help as contributors to 
tell your stories that often go unheard by the general public. Human and humanity in and above the call of duty 
is the subject matter. I am looking for funny stories that happen to you during a routine day at work. I am also 
looking for instances where you have taken that extra step in the line of duty which highlights your humanity 
and will touch the readership. You will be given full credit if so desired or you can remain anonymous. I can be 
contacted on 954-724-4284. 
 
 

MEMBERSHIP APPLICATION  
BROWARD 10-13 CLUB 

 
NAME________________________________________________________________________________________ 
                           (Last)                                              (First)                                              (Middle) 
 
ADDRESS_____________________________________________________________________________________ 
 
PHONE#____________________________E-mail_____________________________________________________ 
 
DATE OF BIRTH______________________________DATE APPOINTED________________________________ 
 
WIFE’S NAME_________________________________LAST COMMAND________________________________ 
 
DATE APPOINTED_____________________________DATE RETIRED_________________________________ 
 
COMMANDS___________________________________________________SERVICE RETIREE_____________ 
_______________________________________________________________ORDINARY DIS.________________ 
_______________________________________________________________3/4 DISABILITY_________________ 
PENSION#______________________________________________________VESTED_______________________ 
 
______NEW______RENEWAL     (check one) 
 
Attach a photocopy of Retirement Card and Pension Card or quarterly statement from the Pension Bureau with name and 
pension number. (Black out dollar amounts). Be sure to include a $30.00 check payable to BROWARD 10-13 CLUB, INC. 
(This is the first year’s dues plus a $5.00 installation/reinstatement fee) Mail to Steven Moses 
 
 
 

LETTERS TO THE EDITOR 



�����$�

 
 
 
 
 

Protective Searches 

People, cars, what else? 

A few years after Deputy Howell frisked David Long’s car for weapons, detectives in Prince George's County, 
Maryland, obtained arrest warrants for two men suspected of a recent armed robbery of a Godfather's Pizza 
restaurant in their jurisdiction.  One of the robbers had been wearing a red running suit.  The first to be 
arrested, two days later, was Jerome Edward Buie.  
 
 A team of six or seven officers went to his home after calling first to make sure he was there.  After gaining 
entry, the officers fanned out through the first and second floor looking for him.  A Corporal Rozar shouted 
into the basement, ordering anyone there to come out.  When a male voice answered, Rozar announced: This is 
the police, show me your hands.  Finally Buie came up.  He was arrested, searched and handcuffed by Cpl. 
Rozar.  So why did he have to pat down the house?   
 
The second robber had not yet been apprehended.  Who else was in the house that might attack the officers as 
they were taking Buie away?  A Det. Frolich entered the basement (after Buie came up) to see if anyone else 
was down there.  He noticed a red running suit lying in plain view and seized it.  It was offered in evidence at 
Buie's trial and he was convicted.  
  

The Supreme Court, building upon the previous stop and frisk cases held: 

We conclude that the Fourth Amendment would permit the protective sweep undertaken here if 
the searching officer possessed a reasonable belief based on specific and articulable facts which, 
taken together with the rational inferences to be drawn from those facts, reasonably warranted 
the officer in believing that the area swept harbored an individual posing a danger to the officer or 
others.1   

 

They further explained: 

A 'protective sweep' is a quick and limited search of a premises, incident to an arrest and 
conducted to protect the safety of police officers or others.  It is narrowly confined to a cursory 
visual inspection of those places in which a person might be hiding.   

 
         Since the running suit was in plain view where the officer had a legal right to be, its seizure was lawful. 

The plain view doctrine is another exception to the rule of search warrants for homes and other buildings.  If 
you are lawfully in someone’s home, such as the domestics we all loved so much, and you happen to see a bag of 
dope on the table, or an illegal weapon nearby, just take it.  Does anyone believe it will be there after you apply 
for a search warrant and return several hours later? 

The Fourth Amendment, besides requiring search warrants for certain places, prohibits unreasonable searches 
as well.  In all of the cases we have been discussing, the court found the actions of the officers to be reasonable, 
and therefore not in violation of the constitution. Once we get past our first impressions, we can realize that the 
court places safety of the officers very high in determining what is a reasonable search. 

 
Maryland v. Buie, 494 U.S. 325 at 328 (1990) 

                                                           
 

David Waxman, Assistant State Attorney, Miami Dade County 
Formally Know as 40 Charlie 
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Broward 1013 Booster List 
LIFE MEMBERS 

 
Frank Arena, Marty Alma, Neil Bailes, Philip Baslice, Paul Barasch,  Michael J. Borrelli, Robert D. Brown, 
Anthony Burgos, Barney Cohen, Edward A. Conroy, Nicholas Carter, James A. Cox,  Timothy Danaher, Johan 
A. Darraugh, Edward Del Prete, Hank Desatnick, Philip DiGenaro Sr., Ed, Donnelly, Jack Drescher, Beatrice 
Farrell, Charles Fazio, Stephen Fedoris, Roger Flynn, Leonard C. Frumin, Bill Gallagher, Don Galvin, Sam 
Gelber, Jonathan Greenberg, Jack Greenstein, Edward F. Gross, Barnett Guthartz, James F. Hannon, Frank 
Hoare, Edward A. Hopke, Robert Izzo, Charles Jacobi, Quentin Jacobs, Lois Kadin, Alexander S. Kaminski, 
Tom Kennedy, Timothy Kilcullen, Richard Knight, Mar tin Kuperman, Joseph W. Landers, Richard Lapp, 
Tom McAndrews,  George McLancy, Patrick Mc Govern, Tom Montemarano,  Sheldon R Molden, Woodrow 
Most, George Mullins, Carl Muscarello, Nicholas Nuzzi, Frank J. Orefice, Simon Orenstein, Nicholas Palazzo, 
Vincent Peppard, Thomas Puglisi, Ben Pulice, Benjamin Randazzo,  James Rigney, William C. Rode, Robert 
Rogers, Mel Rosenblum, Emma Rothblatt, Daniel SantaLucia, Ludwig Schilling, Frederick Schultheis, James 
E. Scott, Bill Studenmaier, James Sullivan, Frank Tooley, James Wade, Louis Weiser, Edward Whittall. 
 

Yearly Members 
 
Sidney Blumenfeld, Frank Boccio, Vincent Gallucci, Robert F. Jacilla, Frederick Obarski, Mark Orefice, 
Robert Rogers, Louis Schlifstein, Ed Trimboli, Herman Warnke. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Our Treasurer Frank Orefice has informed me 
that we have a number of members who have not 
paid their dues in a long while. The dues are 
essential to allow us to offset the price of the 
newsletter which is sent to our members who have 
no e-mail. 
We do not want to take any of our members off of 
either the mailing list or the e-mail list. The 
information we dispense is important to you and 
keeps you up to date with the happenings in the 
Big Apple. 
So please get your dues in and up to date so we 
can continue to keep you informed. 
 
Life members are still            $   5.00 
Regular members are still     $  30.00 
 
Mail checks to-       The Broward 10-13 Club 
                            P.O. Box 93-8907 
                            Margate, Florida 33093 

 

FOR YOUR INFORMATION 
For the past few years American Legion Post 0157 
has been gracious enough to offer us space in their 
lodge office so we could conduct our 10-13 
business and we have been sharing this office with 
them. There aren’t enough words for us to thank 
them. Now it is time to get out on our own. 
The City of Margate, through Assistant Manager 
Yolanda Rodriquez, has made us an offer we 
couldn’t refuse. They have made an office 
available to us in the Senior Center Building 
where we are presently holding our membership 
meetings. The office is equipped with all our needs 
so we can conduct our Board meetings, work our 
computers, mail our Blotter and take care of 
Retiree issues in general. More on this at our 
September meeting. 
We are finally going home. 
Director Bill Gallagher & Mike Borrelli Your VP 
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Golden: Kill a cop and you die 
State Senator pushes new effort to reinstate the de ath penalty 

 
By Thomas Tracy 
                                                                                            
                                                                                                                                                                                                                                                                                                      

 
 
State Senator Martin Golden 
   wants cop killers to pay 
         with their lives. 
 
 

 
There hasn’t been an active death penalty law on th e books since 2004 when the New York 
Court of Appeals ruled that the procedure for impos ing the death penalty was flawed. 
 
 
Since that decision, prosecutors from throughout th e state haven’t been able to demand 
the death penalty for any first degree murder cases , including the slaying of a police officer 
during the performance of his duties. According to Golden’s bill, eight police officers have 
been murdered in the state since the New York Court  of Appeals rendered their decision, 
including Police Officer Russel Timoshenko, who was  gunned down in 2007 during a 
routine car stop in East Flatbush. 
 
“Seven of these murders have occurred after this le gislation enacted a sentence of life 
without parole for those who kill law enforcement o fficers,” according to the bill. “Other 
officers have been seriously wounded.” 

 
“The need is clear that a deterrence is needed to a ddress this trend of aggression toward 
those men and women who put their lives at risk whi le protecting the citizens of this state,” 
the bill states. Golden’s bill is currently being m ulled over by members of the codes 
committee. While there are 18 cosponsors on the bil l, none of them are from Brooklyn. A 
similar bill also calling for the death penalty to cop killers has been sponsored by Assembly  
member RoAnn Destito of Oneida County. 
 
 

The Bay Ridge legislator is once again submitting a bi ll in the 
State Senate that would reinstate the death penalty  for “the 
intentional murder of a police officer.” 
 
Golden believes that New York is “sending the wrong  message” 
by not having a death penalty statute on the books for those 
convicted of murdering police officers, peace offic ers and 
correction officers. “ As a state, we need to stand  and say that if 
you kill a member of law enforcement, there will be  sure, swift 
and severe punishment,” Golden said in a statement.  
 
Golden said that the passage of his bill would prov ide “a safer 
environment for those who put their lives at risk e very day on 
our streets and in our jails and prisons “By not ha ving a cop 
killer death penalty law on the books, we are doing  a disservice 
to all the men and women who put their lives on the  line every 
day to protect us, and telling murderers that it do esn’t matter 
who you kill,” he said. 
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 JAMES FANELLI and REUVEN BLAU  

	
It's NYPD Glue -- police officers sticking on the force longer than ever because of the shattered economy. The 
number of retirements plummeted by 43 percent, from 1,314 in 2007 to 745 last year, according to figures 
obtained by The Post. And this year's retirements have dwindled to 101 through last week.  

Also, fewer cops are quitting before reaching their 20th year -- when they become eligible for half-pay pensions 
and lifetime medical benefits. Those resigning early dropped by 26 percent. Police officials say the retirement 
and resignation slowdown has led to the lowest attrition rate in at least seven years. "It reflects both greater 
appreciation for the job and fewer post-retirement opportunities in the current economic turmoil," NYPD 
spokesman Paul Browne said. 

 

 ‘The New York Post’ Editorial: 
 

INVESTIGATOR CLOUSEAU  

(NYC D.O.I. Rose Gill Hearn) 

You'd think the city's Department of Investigation commissioner might have uncovered a clue 
regarding New York's fiscal situation. Apparently not, given Rose Gill Hearn's bellyaching about City 
Hall's instruction that DOI tighten its belt.  
 
"Do more with less money" has long been Mayor Mike's edict to city agencies. To fill a $4 billion 
budget hole for the fiscal year that starts July 1, Bloomberg seeks to trim DOI's budget from $21.2 
million to $19.3 million.  
 
At a City Council hearing this week, Gill Hearn warned that visiting such cuts on her shop might 
compromise her mission. "It will not be feasible for DOI to tolerate further cuts without diminishing 
our performance record and our impact on reducing corruption," she pleaded. But that's what all the 
commissioners say though most have the good grace and loyalty to say it privately.  
 
The fact is, there's always room for efficiencies in government. And after you've sweated out the fat, 
sometimes you have to cut muscle and bone. This, sadly, is such a time. Either Gill Hearn is looking 
for special consideration, or she's creating a public record to insulate her agency from the next 
scandal, or both. It's unseemly. She should stop. 
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The bailout: What would cops and firefighters do to  save the 
economy? 

By Brandon Del Pozo  ‘The New York Daily News’ 
 
If companies like AIG could somehow be fixed by cops and firefighters, we'd be in much better shape. 
When terrorists attacked New York City on 9/11, cops and firefighters worked around the clock, in 
dangerous conditions, with no days off. Afterwards, many of them enlisted in the military and fought 
overseas to keep their nation secure. The need for self-sacrifice was obvious and they did not hesitate 
to do what was asked of them. 
 
Unfortunately, the present fix requires a different type of person: the banker. The way most of them 
have reacted to our modest demands, there doesn't seem to be a duty-bound bone in their bodies. 
More important to them than what they can offer their nation in need is whether or not they can keep 
millions of dollars in bonuses, paid by our taxes, for cleaning up the horrible mess they've made. If a 
fire department accidentally set an occupied building on fire, you'd see its men and women working to 
put that fire out, ashamed and maybe working for free. The idea of demanding a huge bonus to 
correct their own mistake would seem vulgar to them. Many corporate executives at AIG disagree, 
complaining that they have earned their expensive lifestyles and suddenly being deprived of them 
would be the signal to jump ship. Anything less than the millions of dollars a year they are accustomed 
to would make saving the economy a waste of their time. They probably wouldn't mind if we just left 
an envelope of cash from our paychecks with their doormen. 
 
These men and women were quick to sing the praises of the American way when it was netting them 
untold fortunes in annual compensation. They were eager to tell the world how great our country was, 
and that its free markets were the perfection of human striving. Now that democracy has lost its 
profitability, they are calling the rest of us naive and spiteful for not paying their huge salaries from 
our own pockets. The American people have every right to demand that financial wizards not only 
accept capped salaries at troubled institutions, but also roll up their sleeves and eagerly compete for 
these jobs, each trying to convince us that they are the one who can best succeed in turning a place like 
AIG or Citigroup around.  
 
A spot at one of these companies should be sought after like a patriotic badge of honor. It's not like 
we're even asking CEOs to forsake their fortunes for good: The successful turnaround of a huge, 
troubled corporation is a sure way to land a job making millions once your work there is done. If 
executives instead leave troubled firms to claw their way into whatever ones will pay them millions as 
they watch the economy disintegrate, then the implication is grave. America, in one of its most 
troubled periods, would have to rely on what it created: aloof, powerful people who really do believe 
that the size of their paychecks is the only source of their personal worth.  
 
There may be reason for hope: Word is that some A.I.G. executives are already pledging to return 
their bonuses. While we can't tell whether this is due to the nationwide backlash they've caused or a 
desire to do the right thing, they work in an industry where success should be measured by results. 
Execs returning lavish pay they don't deserve is a good one, and we should take it as a first step 
toward getting their moral bearings back. Del Pozo is a captain in the NYPD and a former army 
officer. These views are his own and do not necessarily reflect those of the institutions he is affiliated 
with. 
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Pension Deal's Implications 
EDITORIAL The Chief   
The Paterson administration achieved a major breakthrough June 5 in its deal with the Civil Service 
Employees Administration and the Public Employees Federation to create an inferior pension system 
for future employees. A decade after the stock market boom fattened the pension coffers enough to 
provide workers with several benefit improvements, the prolonged market slump and its impact on 
the state's economy as well as its largest retirement system has produced potentially the biggest 
pension reduction since Tier 3 took effect in 1976.  
The two large state-employee unions acted to head off layoffs that the Governor had warned could 
total 7,000 or more. Judging by the terms of the deal, the job cuts might not have gone as deep if the 
unions had balked at the pension change. Buyouts are being offered to 4,500 employees in targeted 
jobs, which will now be eliminated, and another 2,500 already vacant posts will not be filled in the 
future.  

The strongest argument labor leaders have marshaled against making givebacks to avert layoffs is 
that the employer in such cases cannot guarantee that he will not be back at the door in the future if 
the financial situation deteriorates further. If that occurs, then unions could suffer layoffs anyway, 
and they have already given up benefits that won't be regained.  

For CSEA and PEF, this may have been an easier bullet to bite because current employees are not 
affected by the reductions under the proposed Tier 5 of the pension system. It is illegal under state law 
to diminish pension benefits for those already on the payroll.  

The unions may also be able to rationalize the nature of the changes under the bill that is likely to be 
approved by the Legislature, given the joint agreement. Several of the key ones—restoring the 
minimum retirement age to 62, requiring employees to continue contributing to their pensions after 10 
years on the job and making 10 years the minimum service at which they can "vest," or guarantee 
their pension—were at one time features of the Tier 4 system. The unions had gotten improvements 
over the years—retirement on full pension at age 55, no contributions after 10 years' service and 
vesting after five years—through legislation that had as part of its justification strong pension 
earnings.  

Even so, one element of the bill that is sure to be controversial is a new one that would impose a cap of 
$10,000 in discretionary overtime on what could be considered in calculating an employee's final 
retirement allowance.  

Mr. Paterson estimates that the state would save $30 billion over the next 30 years as a result of these 
changes. Given that the early-year savings are minimal, the long-term savings should grow with each 
passing year. From the state's point of view, this is a major victory in controlling pension costs.  

Mayor Bloomberg hailed the accord as an example of "gutsy leadership" on the Governor's part, and 
he hopes to use it as leverage in his bid to impose a Tier 5 for future municipal workers. It is not clear 
that he will be successful, and he faces a particularly rough road in persuading uniformed union 
leaders to go along.  

They were bristling three days before the state union deal over Mr. Paterson's veto of a bill that would 
have continued providing Tier 2 benefits to cops and firefighters.      (Continue next page) 
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(From previous page 10) 

That veto was hardly surprising, given the Governor's push for Tier 5 for all future workers, but it 
represented the first shot in what could be an extended war in which the police and fire unions will 
have the Legislature as their key ally.  

When police union leaders on two occasions in the past agreed to deals—one in arbitration, the other 
at the bargaining table—that "screwed the unborn," the saving grace as they presented it was that 
whatever future members lost in salary initially, they would eventually be paid at the same rate as 
more senior colleagues.  

The provisions of Tier 5 that would apply to uniformed workers would not allow them to offer a 
similar spin: new hires would have to work an extra five years and be at least 50 years old to qualify 
for a full pension, which would have the effect of making some of them wait as much as nine years 
longer than those already on the job to collect in full. A portion of the bill would also eliminate the 
pension system-derived Variable Supplements Fund payments, which now amount to $12,000 per 
year, for future cops and firefighters.  

Those would be awfully steep prices to pay from several perspectives. One is that these would be 
dramatic changes with long-term impact that would be made in response to what could be a short-
term fiscal problem, both in the city's economy and in its pension systems. Another, perhaps more-
compelling one, is that where the CSEA and PEF made this reluctant bargain to head off layoffs, no 
such job cuts are on the horizon for uniformed employees.  

District Council 37 is the union that clearly has the most to lose if layoffs are imposed, but the 1,000 
jobs currently at risk is a smaller number than those at stake for the state, and the city's fiscal 
problems are smaller as well.  

That may be why Municipal Labor Committee Chairman Harry Nespoli—who also heads the 
Sanitation Workers union—hailed the unified stance taken by the unions in making the health-
benefits deal that will put off any layoffs at least until Oct. 1 but ruled out agreeing to Tier 5 both 
before and after the state agreement.  DC 37 may have a tough decision to make, but for many of its 
municipal colleagues, what stands to be lost through layoffs may pale before the greater long term 
harm represented by Tier 5.  

On a lighter note 
      Member Mel Waxman became a Grandpa                                                           Member Paul Barasch became a Grandpa 
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The History and information about the NYCPD Part 5  
(continued from the May issue, final part)  

 
WHEN DID THE N.Y.P.D. WEAR THOSE "KEYSTONE COPS" TY PE HELMETS? 

 
The helmets, gray for the summer and blue for winte r use, were in use from approximately 1880 to 1912.  They 
were replaced by a round cap that was less likely t o be lost when riding in an open truck or car, or o n a 
bicycle. The N.Y.P.D. eight-point hat, which has be en in use since 1928, is symbolic of the eight orig inal 
members of the first Watch, in Dutch colonial New A msterdam.  

 
WHEN DID POLICE OFFICERS BEGIN TO CARRY GUNS?  

 
Police Officers have been officially carrying firea rms while on duty since 1887, Rule 503 of the "Manu al of 
Rules and Regulations" stated: "In addition to the ordinary baton of the patrolman each member of the Police 
Force shall be armed while on duty with a revolving  pistol of pattern and caliber approved by the boar d."20 In 
1895 a school of Police Pistol Practice opened. Pis tol practice officially  
started on December 30, 1895.  
 
On June 3, 1896 the Police Board resolved to adopt a standard revolver. A .32 caliber double action 4 inch 
barrel Colt revolver became the standard weapon. In  1901 the department rule changed to "each, member of 
the patrol force shall be armed on duty with a revo lving pistol of .38 caliber…stamped with a number 
corresponding to the shield number of the officer."  Officers of the force were exempt from the new rul e and 
allowed to continue carrying their .32 caliber revo lver. The service revolver remained the primary wea pon of 
Police Officers until 1993 when the Department star ted to equip new officers with 9mm semi-automatic 
pistols. The 9mm is the current service weapon of N YC Police Officers with most officers having transf erred 
over from the old .38 caliber revolvers.  

 
WHEN DID THE N.Y.P.D. START USING BICYCLES FOR PATR OL? 

 
In 1895, the N.Y.P.D. Bicycle Squad was formed. Con sisting of 29 men on high speed bikes, the "Scorche r" 
Squad (known for their smoking wheels) made over 13 00 arrests in their first year of operation. In 191 1, the 
N.Y.P.D. created the Motorcycle Squad. By 1912, the  Department had 25 "Indian" motorcycles in use in t he 
City to deal with traffic problems.  

 
WHEN DID THE N.Y.P.D. FIRST BEGIN USING RMP'S (RADI O MOTOR 

PATROL CARS)?  
 

The first radio motor patrol car was used in 1917. However, the radio inside the vehicle could only re ceive 
messages. This required the officers to pull over t o a call box and acknowledge the messages when rece ived. 
In 1937, technology had improved and two-way radio telephones were installed in RMPs.  

 
WHEN DID THE N.Y.P.D. BEGIN TO USE FINGERPRINTING? 

 
In 1906, N.Y.P.D. Police Commissioner McAdoo sent D et. Sgt. Joseph Faurot to London to obtain informat ion 
of the process of fingerprinting, where it had been  in use for several years. Det. Sgt. Faurot returne d with 
samples of the first fingerprint cards, at which ti me the Department began to implement this new crime  
fighting technique. In 1908, a murder case was the first case solved by the N.Y.P.D. utilizing this te chnology.  

 
WHEN WERE THE "TRANSIT" AND "HOUSING" POLICE DEPART MENTS CREATED? 

 
The N.Y.C. Housing Authority was created in 1934. A t that time, the Housing Authority hired security g uards 
to patrol the developments. These guards were later  specially trained and became the first officers wh en the 
Housing Authority Police was officially created in 1952.  
In 1936, Mayor LaGuardia created the post of "Speci al Patrolman" on the subway system. The Transit 
Authority Police Department was officially created in 1953.  Both the Transit and Housing Police Depar tments 
were subsequently merged with the N.Y.P.D. in 1995,  and are now known as the Transit Division and Hous ing 
Bureau. 
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In August we will be receiving our Medicare re-imbursement checks. As bad as the economy is, this would be 
an opportune occasion to spend some time with your fellow retirees from all over the State and from New York. 
In all the years that we have attended, the camaraderie and friendliness was magnificent. Cops by nature alone 
seek each other out, because we feel comfortable amongst our own. Hope to see you there.    VP-Mike B 
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LI FATHER KEEPS A MEMORY ALIVE 
 ON SOLEMN DUTY AT SON'S GRAVE  

By SELIM ALGAR 

                                     
 
Bill McNaughton repeats his somber ritual at his so n's grave five times a week without 
failing in the frost of winter and the swelter of s ummer.  

On his knees, McNaughton brushes his fingers across  the name on Jimmy's headstone 
once in the morning and once at night. With no more  rides together in the dad's 1969 
Chevelle to look forward to, it's as close to his s on -- and best friend -- as he can get. "I 
keep the grass extra short near his grave," McNaugh ton said. "And I Miracle-Gro it to make 
sure it stays green. Little things like that make i t a bit easier."  

While many who have lost loved ones in Iraq seek cl osure, McNaughton wants nothing to 
do with it. Despite the objections of friends and f amily, he took the job at Calverton to be 
near Jimmy and the scores of other soldiers who are  lowered into the earth nearby.  

"People tell me it's too much," he said, "that I'm too close to death. But I don't care. This is 
how I deal with it." The pain doesn't recede with e ach new morning; it only renews. Every 
look out of the front window of his Centereach home  refreshes the memory of a grim-faced 
Army colonel climbing out of a car near the dad's d riveway. "When I saw that, I knew Jimmy 
was gone," he said. "I'll never forget that moment.  I still see it all the time."  

Visions of his boy come in different forms these da ys. McNaughton said he often sees 
Jimmy looking down at him from the clouds as he roa ms Calverton's sprawling grounds. 
There are times that McNaughton -- wracked by the g uilt of not being able to protect his son 
that day in Iraq -- has wanted to give up. But that  daily visit -- the cutting of the grass, the 
sprinkle of fertilizer, the touch of his engraved n ame -- keeps him going. "Jimmy wouldn't 
want me to roll over and die," he said. "So I can't ." 

selim.algar@nypost.com 

 
 
 

SOLDIER'S STORY: Retired NYPD Officer B ill 
McNaughton took a job at Calverton National Cemeter y on 
Long Island to be close to the grave of his son, Ji mmy, 
also a New York cop and Army reservist, who was kil led in 
Iraq in 2005.One retired NYPD cop doesn't celebrate  
Memorial Day -- he lives it.  
For the past three years, heartbroken dad Bill 
McNaughton has proudly tended to his son's grave as  an 
employee at the Calverton National Cemetery on Long  
Island. He took the job in 2006 to be close to his boy, who 
grew up and died a soldier 
An Iraqi sniper's bullet punctured Staff Sgt. Jimmy  
McNaughton's neck in August 2005, killing him insta ntly. 
The 27-year-old reservist, an NYPD officer like his  old 
man, was the first of New York's Finest to fall in the war.   
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Recent VA News Releases 
 
VA-NIH Study Offers Hope for Parkinson's Patients S tudy Says Deep-Brain Stimulation Has Benefit  
 
WASHINGTON -- Electrical stimulation of the brain - - a treatment in which a pacemaker-like device send s 
pulses to electrodes implanted in the brain -- is r iskier than drug therapy but may hold significant b enefits for 
those with Parkinson's disease who no longer respon d well to medication alone. That is the conclusion of 
researchers from the Department of Veterans Affairs  (VA) and National Institutes of Health (NIH) who 
conducted a six-year study comparing deep-brain sti mulation (DBS) to medication, along with speech, 
physical or occupational therapy, given as needed.  The results of the trial, the largest of its kind to date, 
appear in the January 7 Journal of the American Med ical Association. 
 
 Deep-brain stimulation offers hope for a large num ber of patients with advanced Parkinson's disease w ho 
suffers from complications of long-standing medicat ion therapy," said Secretary of Veterans Affairs Dr . 
James B. Peake. "This finding could mean improved q uality of life 
for some of our patients." The study included 255 P arkinson's patients at seven VA medical centers and  six 
university hospitals.  The VA sites were Portland, Ore., Seattle, San Francisco, Los Angeles, Houston,  
Richmond, Va., and Philadelphia, all members of VA' s network of Parkinson's Disease Research, Educatio n 
and Clinical Centers. 
 
The JAMA article also noted VA's nationwide system of hospitals and specialized centers of excellence make 
the Department uniquely capable of conducting such large, multi-site trials of new therapies and medic al 
devices.  VA's patient population is especially sui ted for trials of treatments for chronic disease in  the elderly. 
Patients who took part in the study were on medicat ion but are no longer seeing improvements in sympto ms 
such as tremors or stiffness. Many were also develo ping side effects from the drugs, such as involunta ry 
face, arm or leg movements 
.  
Researchers followed the patients for six months, f inding: * Patients who received DBS gained an avera ge of 
4.6 hours per day of good motor control and few or no involuntary movements, compared with no gain for  
those on medical therapy alone; * 71 percent of DBS  patients showed significant gains in motor functio n, 
compared with only 32 percent of drug therapy patie nts; and* Serious adverse side effects were nearly four 
times more common in the DBS group, but almost all of these effects in both groups were resolved durin g the 
six-month study.  The most common side effects from  DBS were infections, falls, depression, gait and 
balance problems, and pain. 
 
Lead authors and study co-chairs were Frances Weave r, PhD, a researcher with the Center for Management  of 
Complex Chronic Care at the Hines VA Hospital near Chicago, and Dr. Kenneth Follett, a neurosurgeon at  the 
Omaha VA Medical Center and University of Nebraska.   They emphasize that besides the higher likelihood  of 
serious side effects with DBS compared with drug th erapy, another drawback of the procedure is that, 
although it generally improves movement, it does li ttle to help other Parkinson's symptoms such as 
depression, decline in mental ability, gait and bal ance problems, and trouble with gastrointestinal, u rinary or 
sexual function. 
 
“The results of the study should not be over- or un der-stated," said Dr. Michael Kussman, VA's Under 
Secretary for Health.  "Still, there are many good candidates for DBS among patients with Parkinson's disease 
whom we treat in VA." The trial was sponsored by VA 's Cooperative Studies Program and the National 
Institute of Neurological Disorders and Stroke, par t of the National Institutes of Health.  
 
Additional support came from Medtronic, which makes  the DBS system used in the study. Parkinson's 
disease, a progressive neurological disorder, affec ts some 1.5 million Americans, with 50,000 new case s 
diagnosed annually. VA treats at least 40,000 veter ans with the disorder each year.  Most patients are  over age 
50, but some forms of the disease can strike younge r adults. 
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NY State’s pension fund is 26% poorer 
Public-employee pension pool lost a quarter of its value in the past 
year the worst 12-month decline in memory. Taxpayers will have to 

fill big part of the hole starting in 2011.    
 By Aaron Elstein 

 

[ 

 

The decline is the worst in memory and comes after the fund under Mr. DiNapoli and his predecessor 
Alan Hevesi greatly increased its investments in private equity, hedge funds and other so-called 
alternative investments, ostensibly in order to shield the fund from the vagaries of the traditional 
stock market. 

It isn’t clear what percentage of the decline is due to souring private equity investments, but the fund 
had about $11 billion worth of such investments and $4.5 billion of “absolute return” investments—
also known as hedge funds—according to the previous fiscal year’s annual report. That’s about 
double the amount held in 2005. Some of those investments have come under intense scrutiny by 
Attorney General Andrew Cuomo, whose office has uncovered a longtime scheme in which brokers 
called placement agents took big fees from money managers seeking pension-fund business. Mr. 
DiNapoli says he’s stopped using placement agents. 

While the 26% decline in the New York State Common Retirement Fund is better than the broad 
stock market indices, it translates into a $45 billion decline in the fund’s assets. Barring an 
unprecedented bounce back in equity values, greater contributions from government employers will 
be needed starting in 2011 to ensure that future obligations to retirees can be met. Those 
contributions, ultimately, will be paid by taxpayers.  

Mr. DiNapoli proposed legislation to help government agencies “manage” the increased contributions. 
The state’s exposure to private equity faces continued pressure. On Friday, Standard & Poor’s 
observed that 79 of the 140 companies to default so far this year were involved in private equity 
transactions and predicted many more failures. 

 “Corporate casualties in 2009 have already exceeded the total in full-year 2008,” S&P said. 

The New York state employee pension fund shed 
26% of its value in the year ended March 31, and 
taxpayers will need to cough up greater 
contributions to cover the shortfall. 

 The gloomy report from New York State 
Comptroller Thomas DiNapoli, the sole trustee of the 
$110 billion fund, was largely in line with the decline 
he telegraphed at a Crain’s forum last month when 
he warned of a more than 20% fall.  
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State’s pension fund in good (bad) company 
NY public workers retirement fund wasn’t the only big public 

pension plan to see a huge drop in assets recently. Similar plunges 
registered for California, Florida and Texas. 

By Aaron Elstein  
The New York State Comptroller’s Office last week reported the bad news that the state pension plan lost 26% 
of its value last year. If it’s any consolation, the performance of many other large public pension funds in 
California, Florida and Texas was just as poor. 

As of March 31, the California Public Employees’ Retirement System, the nation’s largest public pension fund, 
had posted a 29% drop over the past fiscal year. The fund has shed $68 billion in assets—an even steeper 
decline than New York’s $26 billion drop—which brought its value down to $169 billion. Similarly, the 
California State Teachers Retirement System, the nation’s second-largest public pension plan, had seen assets 
erode by 27% as of April 30, to $117.5 billion. 

The results were no better at the Florida Retirement System, which was down 28% as March 31. The Teachers 
Retirement System of Texas suffered a 32% decline between the end of August and last February, to $70 
billion, although last month the fund notified members that it had recovered 10% in March. 

The problems ailing the funds are virtually identical: sharp declines in the financial markets have crushed the 
asset values of the pension plans, which are obligated to make guaranteed payouts to former local and state 
government employees. 

As a result, many states lack sufficient funds to make good on their obligations and, like New York, are seeking 
ways to come up with extra cash to fund commitments to retirees. Most likely, taxpayers will be tapped for the 
funds. 

 
 

City could add 900 cops in Bam plan 
BY Alison Gendar – ‘The New York Daily News’ 
 
New York City could get money to hire 900 additional cops from President-elect Barack Obama's 
proposed stimulus package, lawmakers confirmed Tuesday night. 
 
The latest $800 billion plan - designed to prevent the country from sliding deeper into recession - 
would earmark $1 billion to hire as many as 13,300 cops across the nation, authorities said.  The city's 
slice of the package could pay for as many as 900 additional police officers, Rep. Anthony Weiner (D-
Brooklyn/Queens) confirmed last night.  
 
Weiner, who has pushed for additional funding for police, said the money, if used simply to hire police 
officers, could help the city restore the size of its police department. The NYPD hit its peak of 40,800 
officers in 2001 and had fallen to 35,950 by the end of last year.  Despite the decline in the number of 
cops, overall crime in the city has dropped 28% since. 
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Don't Sweat Untaxed Disability Payments  
Current Pension Topics  

By JOEL FRANK  
 

Rest assured there is absolutely no group of city retirees who owe the United States 
Treasury "hundreds of millions of dollars in Federal taxes," as The Post reported on 
March 25, 2009. How absurd can you get! The situation is really a non-event but because 
of the shoddy reporting on the part of The Post, I feel that I must respond. A 
contributory retirement system is one that is funded by both employer and employee 
contributions. All of the five public-employee retirement systems of the City of New 
York are contributory systems. The employee's contributions account is used to fund an 
"annuity," while the employer's contributions account funds a "pension." Taken 
together they fund a "retirement allowance." 

The pension amount is fully taxable because it is comprised of employer contributions. 
The annuity amount may be fully or partially taxable depending on whether or not the 
employee paid income tax on the contribution before it was invested by the retirement 
system. Your annual statement should tell you the portion of your contributions account 

that was invested pre-tax under Section 414(h) of the Internal Revenue Code. The balance of the contributions 
account (if any) was invested after you paid the tax. The annuity portion derived from Section 414(h) 
contributions is taxable, while the annuity portion derived from non-414(h) contributions is tax-free. The 
taxable as well as the tax-free amounts of a retiree's retirement allowance is reported to the retiree and the 
Internal Revenue Service every January on Form 1099R. All of this detail applies with equal vigor to a 
recipient of an ordinary disability pension. 

Having said all that, disability pensions granted on account of an on-the-job-incurred accident/disease (Duty 
Disability) are received tax-free because the Internal Revenue Service considers such a payment scheme to 
stand in the shoes of a Workers' Compensation Act payment schedule. Some recipients of these tax free 
pensions (mostly police and fire) also, mistakenly, received tax-free annuities derived from their Code Section 
414(h) contributions. Inasmuch as this annuity income is derived from contributions that were made with pre-
taxed dollars it should have been taxed but was not, an honest mistake. The Law Department of the City of New 
York brought the mistake to the attention of the Internal Revenue Service. In order to identify the thousands of 
retirees (some are no longer with us) who owe the government income tax, the city would have had to research 
the pension payrolls of the five retirement systems going back about 20-25 years, a monumental task. 

Instead, the IRS and the city came to a negotiated settlement as follows: Disability-in the line-of-duty retirees 
will start paying income tax on the taxable portion of their annuities on Jan. 10, 2009. All accrued (past) tax 
liability was forgiven by the IRS in return for the city making a one-time payment of $750,000 to the IRS. The 
case is closed. 

Of Note: It is only about 20-25 years ago that employee annuity contribution was first invested tax-deferred 
under Section 414(h). Prior to that time, employee contributions were made with after-tax dollars, so 100 
percent of the annuity income derived from those contributions was properly received tax-free by the retiree. 

Tip: This would be a good time to make sure that you're paying income tax on your annuity income derived 
from your 414(h) contributions account. Remember: New York, the City of New York and the City of Yonkers 
do not tax public employee retirement allowances. If you reside in another state, check with that state's taxing 
authority. 

Mr. Frank is a fee-only Retirement Financial Planner and a retired city high school Teacher of Accounting. He can be reached by 
telephone at (732) 536-9472, or via e-mail at rollover@optonline.net. 
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Your Social Security  
At Social Security, we honor our nation's veterans not only on Veterans Day, but 
every day of the year. In fact, military service members receive expedited processing 
of their disability applications from Social Security. Under an agreement initiated by 
Social Security, the Department of Defense now transmits information to us that 
allows us to quickly identify military personnel injured in Operations Enduring 
Freedom and Iraqi Freedom.  

The expedited process is available for any military service member who becomes 
disabled during active duty on or after Oct. 1, 2001, regardless of where the 
disability occurs. Depending on the situation, some family members of military 
personnel also may be able to receive benefits, including dependent children and 
spouses. 

If you, or someone you know, were wounded while on active duty in the military, find out more about 
what Social Security can do by visiting our Web site designed specifically for wounded warriors: 
www.social security.gov/woundedwarriors.  

There, you will find answers to a number of commonly asked questions, as well as other useful 
information about disability benefits and Supplemental Security Income (SSI). Please pay special 
attention to the fact sheets available on that Web site, Disability Benefits for Wounded Warriors and 
Expediting Disability Applications for Wounded Warr iors. You'll also find links to useful Veteran 
Affairs Web sites, such as the "Operation Enduring Freedom / Operation Iraqi Freedom Home" link 
and the "Veterans On-line Application" Web site.  

Although the expedited service is relatively new, military personnel have been covered under Social 
Security since 1957. Even people in the service before 1957 may receive special credit for some of their 
service. Military personnel are covered for the same Social Security retirement, disability and 
survivors’ benefits as everyone else. 

A person's Social Security benefit depends on earnings, averaged over a lifetime. Generally, the higher 
your earnings, the higher your Social Security benefit. Under certain circumstances, special earnings 
can be credited to your military pay record for Social Security purposes. The extra earnings are for 
periods of active duty or active duty for training.  

These extra earnings may help you qualify for Social Security or increase the amount of your monthly 
benefit. To learn more about Social Security for people who have served in the military, read a copy of 
our publication, Military Service and Social Security.  

You can find it on-line at www.socialsecurity.gov/pubs/10017.html, or call us at 1-800- 772-1213 (TTY 
1-800-325-0778) to ask us to mail a free copy to you. On Veterans Day and every day, we at Social 
Security salute the service of those who have worn the uniforms of our military.  

Mr. Brown is District Manager of the Social Security Administration's Downtown New York Office. 

 
 
 
 
 

 

By DAVID 
BROWN  
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Peter M. Wallach, M.D. * Shari F. Topper, M.D. 
Jodi A. Fiedler M.D. * Ricardo Mejia M.D. 

 
Diplomates, American Board Of  Dermatology 

1480 N. University Drive, Coral Springs Fl 33071 
(954) 753-1030 Fax (954) 753-1115 

 
9970 Central Park Blvd # 102 

Boca Raton, Florida 33428 
(561) 883-5640 

 
 

1379 Lyons Road,  
Coconut Creek, Florida 33063 

(954) 975-4010 
 

www.centerfordermatology.com 
 
 
 
 

 

GENTLE FAMILY DENTISTRY  
 

                     SAYS 
                     Put a stop to the high 

                    Cost of dental care  
 

                          Most services 
                            Covered in part 

                            Or in full by 
Dr. Steven M. Gilson           PBA plan 
1127 S. University Dr 
Plantation, Fl. 33068       *Evening hours available 
(954) 424-4600                      *24 hour emergency 
                                               *All phases of general 
                                                   dentistry available 
 

PERSONALIZED GENTILE CARE AT FEES 
TO MAKE YOU SMILE 

 

BROWARD 10-13 MEMBERSHIP 
MEETING DATES 

 
Tuesday, September 8, 2009 
Tuesday, October 6, 2009 

Tuesday, November 3, 2009 
Tuesday, December 8, 2009 

 
Our General membership meetings are 
usually held on the first Tuesday of the 
month, but since in September and 
December that date falls on the 1st of the 
month, the board has decided to hold 
those meetings on the second Tuesday, 
which in this case fall on the 8th. 
Keep these dates handy and attend the 
meetings for all up to date information 
regarding the diminishing Benefits. 
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954-977-3880                                                               Permit# 1263 
                                                           
 
 

 
NO GENERAL MEMBERSHIP MEETING IN JULY & AUGUST, NEXT MEETING 

Tuesday September 8, 2009 - 7:30 PM 
Northwest Focal Point Senior Center 

6009 NW 10th Street Margate Florida 33063 Tel# 954-973-0300 

 
                     RETIRED 
 
 
 
 
 
 
 
                       Theirs                                                                                                      Ours 
 

 
Italian Police Lamborghini Gallardo 

Want to make the 424 miles from Turin to Rome in un der three hours? Italian police long 
ago caught on to the race-driver fanaticism of its citizenry thanks in large part to Ferrari -- 
and perhaps less so to Fiat -- and its polizia made  sure they could keep up earlier this year 
by springing for a Lambo, perhaps the most incredib le police vehicle on the planet. 
Alongside undeniable performance, this specially eq uipped supercar offers real-time 
wireless image-and-voice transmitting equipment and  a natty cooler for storing crime scene 
evidence. Initial reports suggest the Gallardo's re liability stands up to punishing police 
driving habits on Italian autostradas surprisingly well . 

. 

      An organization of Retired New York City Police Officers       July /August 2009 

 

    Current Resident 

 


